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annl 7181N19 Check List ﬁ‘:‘i_ql‘a“’m@xmﬂm
1, NsEUIUNY (Work Process) fitNgadag
1.1 nezuanauluting denlaeiudinvune KM
1.2 dumanlvuting denTasiudivune Kv
nazuauauluuting @enlaeiudlvang KM waz denadasiu
1.3
Usziiugmernansll 2548 fiag
dumanlvuting denTasiudvune KM uazden adasiulszif
1.4
gMsANAnSl 2548 fag
15 Anfluanuau nezuauukazduneu wils
azlsAafidnrainszuiuen Mdenlasiudivmneg KM uay
1.6
asnAndenulsuiugeAansl 2548 fiag
2. naudinedasneluasansg
2.1 mbauluuresesAns Afesutauuanidaau / Sharing K.
22 lpstinalumaaey NHesudsiiuuanildey / Sharing K.
2.3 Anfludnuauan winls Afesutiarhuanilasu / Sharing K.
2.4 wiaeanulviugesedng NfeeiEaug / Leamning K.
25 | lestialumdanany NfiesBuug / Learning K.
26 Anfluauaua winle NéiesBuus / Learning K.
3. nauginaadasmawanasans ({14319 / Outsource)
3.1 asAnslue NFesutiariuuanil@au / Sharing K.
32 lAstinaluesdns Afesutiauuanidae / Sharing K.
3.3 Anflusaruauau winls Ndesuteiuuanit@au / Sharing K.
3.4 a9Ansluy NéieeiFans / Learning K.
35 lastineluesdng NfesiEews / Learning K.
36 Anfluawiuaw winle NfesiEans / Learning K.
4, ﬂq’mEﬁﬁﬂL’ﬂu (EK/ TK) Tunszuauanus (Work Process)
o e Tz " YR ey
#A0nu EK azlstine Rfeadinnszuaunisdanisraag edliuli
4.1 o .
fuadaiuniana (sxyunisunainini )
= U v dl o n’; a % "y o a
#A2133 EK azlstine Adpnisaiaibeaudnlifiasiugnias (szyun
4.2 < | Ao v
TIUNAIN AN )
= U v 49/ v o U lﬁl o v
HA2n3g TK azlating Adesdinnszuaunisdnnisanag ivedsuli
4.3 v .
Viuadaiunanan uazegniulasting (srynnionuawinfvinlg)
= v v dl o u’// a v 1Y o 1o
#A0nu TK azlating Adansaiunaaudalifies/fudniee uazegiu
44 v o , Ao Wy
lasting (szysnvianuawinfnnle)
4.5 a1ndia 4.01, 4.02 A2 EK azlsting Aol uay ndalad
4.6 a1ndin 4.03, 4.04 PN TK axlating Ml uaz wealaldl
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UN? 4 : MTARNUNUNNTAANITAINS (KM Action Plan)

4.1 UHUN13AANIIAINT (KM Action Plan) IRLHWINUNLAANNNIEa2IBEANNTATHLIUTIAAN TN

Fina] wialiesdnsussqraninidnuung KM (Desired State) NInnmun

4.2 @’]ﬂﬂ??%qu@@‘]_lﬁ'ﬂll@jﬂﬁﬂ\‘iLL@ZLWN’]Z’&N“II@\‘]?.I@‘LIL°]J[§l KM (KM Focus Area) uaziiviung KM

(Desired State) Anuuunein 4 asAnsundadiailnuune KM ResAnsfiaanisnina lvane KM #1

xx  Aanuuunain 3 1 unng KM (Desired State)  #19ANILELNIIAANIIAIHT (KM Action
Plan) Uszanthutsznnns w.e. 2549 tnanisdpiiuauazduegfuaunianteessnsninlidmung

KM 199qNa41139

4.3 N3ENAUSANILNUNNTIANITAINT (KM Action Plan)  @4ANTAL39ANINN9LUIHUANANIALEY

= o vy A g = by ' @ = o
LIBANNITAANITAINNY Wwaling uieAunia (ﬂﬁ@@u-ﬂﬁLL%Q/I@ﬂW@—‘q‘]J@??ﬂ) Tulrasni9danng

ANE  waziiinareenislssiiluil iludieyadountislunnsdniiuaunisdanisannsg (KM Action
Plan) Wgamsurudlinuneg KM (Desired State) Niaanls
Tnea9AnNIaINN9I0@aNIoN19Usv Il ueIANIAULENEaIN13AANIIAINE TNz AN UesANs 1A
o d’l
P
431 1350191 liUaNANIAULEIEANNITAANITAINGAE KMAT (The  Knowledge
Management Assessment Tool : KMAT) ANHLLULNDTH 5-9
4.3.2 13587 lun19dssilinedAnsmiiedisesnisdnnisnaIng |du LULAaLaIN, 18N
n19aLATITasAng 1usiu watagdaslunuunesu 10
o S92 0 o - = a - = o o v A =
(78 4.3.2 BFAWFULINIANINEIANNITLI LN UBNANTAUENITENNI7IANITAININIUAD YiTOH

Bn191lsziiiuesAnIauezesnIsaan1saNituuunay g lsldde 4.3.7)

4.3.17 KMAT (The Knowledge Management Assessment Tool : KMAT) Wulasaalaaianian 14

o & '

Tunsdsziiuesdnanuasluisaanisdnnisaanug wazliideyaduesdnsdniqanden-qauds lania-

a

gilassm Tunnsdannisanagizaclating tnarsesiatiutiaily 5 nunn muuiuweiui 5-9 Al

UNIA 1. NTELIUNIIANIIANNT (BULWETH 5), vam 2. N19zEtin (WuuWeiu 6), uam 3,

2

2 (wuuedu 7), wnam 4. malulatinisdnnisanneg (wuunasu 8),

a

SauarrN TN 199ANITANNN

o o Y ¥
NHIA 5. N1ITANANITAANITAING (WULWBFH 9)

ﬂl NS,
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4.3.2 N9UsziliuesANIAWReFaIN199ANIANNNEIALTRR (1 WULABLINNN, $IENTUNNTIATIEH
B9ANT YTDRUT ANTNAIHINNIZAN
a [ dl o 4 09// [ A as [~ sjdl [ =
- N9U s NURIANIAWBERINIIANITANNGIU 2IANTANNNTDLARNTE A7) TLATIReANIHAIN
dinla visedinesdnslAtinsdszifiuesdnsnuiesiseanisdnnisansinntinaudafannsn l§3eiiu L5 (39

Tla35nsTudie 4.3.1) uaridledsziluudalihnaagnlfiiuiinasuuuuneda 10

44  nmsdeziiuesAngauaesinann Widlunisszananasiunieluassnsmnuied Tngasnatiagasfiag

B Jd . Y , .
Huyaansiineadeslaanssiuaaumsn KMuaziiliuung KM (KM Focus Area Uag Desired State) ¥
Ranty

o

45  uadaws flFannisdssiduesdnsmnueaEesnisannisasauuLILe it 5-9 visa 10 azfial

dudiayaninandasatdaauivssumauazdvang KM 11800TuN8aR1  1NBNAZAINII04ATIN
WHUWNN99ANITANNS (KM Action Plan) sndaniuiunasniinlfainnisilsviiiu wazaaualiidmune

KM U37gHadnEa iR a0

v a

4.6 fiuningeulunslsviiuedAnsnuedisain1sdnnisnang atstiaaazioailuyaainsy

Nendaalasnseiu aaumkaziiinuung KM (KM Focus Area Wag Desired State) NARNTUNISANA

Y oa o & 4

47 HUIWN99TALEIqAT8909ANT  AzfiasidaudanlunistszilinesdnsmuiesFeani :9nn19aNg

a

dl ¥ ol/ 1 v 1 4 o 4 dl A dgl o o
LW@SLMNUEL@'J’]ZQQMﬂf\]'ﬂ\i’ﬂﬂ’]\‘igﬂﬁlﬂ\‘]LL@tW]N'\tZ\]Nﬂ‘UﬁI@UL?J[F]LL@:ZL‘IJ’]MN’]EI KM viaandudiIanini

o

48 Winmusnemedidiudaniugiznessiuge Neanlunisdszilinessnsnuesisenisdnnig

a

o o C%

P v = dl o 1 1 dl 1 o o v a
AINNY Iﬁﬂi‘ﬂﬁ‘tuﬂ\‘] TR-UTHNANRA, ATLUUINIY LASUUILNIUNAINADE AN mmmﬂ@@guu ERNIARY

AUTINYNTINU

NG,
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nsilsziiuesAnInuedluizain1sdnnisand fdaa KMAT Tuuuweiui 5-9 6l

wunved 5 wuuilsziiuaIANSAULEIETAINISAANITAINSE UNIA 1 - NTEZUIUNITIANITANING

Tilsnanudiaaauinuanauazisuidiudnesdnsuesinuiinisaniiunisluizeanisdanisaaneslusyaule

0 - lifhas / Htlasnn 1 - {diae 2 - Hgesualunany 3 - Hlusesuing 4~ Fluszsmmanin

UN9A 1 NTTUIUNISAANITANG dandiad / via

em.

< '

1.1.89Ansinswzetauiiusruy nenqaudqasenluEeinisdnnisnnng e

q

'
v o

diuilpeluiEesannd  duesAnsdaannaanuinaniusied visaesdnslalfisousan

pognHag dusyun e adenisin Ul linaudiauluunissesesls 1a4 uaz

U

o

fisnsndaaulunisuily Usulge

1.2.89AN9ANTuAMNd R A/ANGANUNANENT TnelanIzataENaINeIANsNiNIg

WitEnsadneaaariu (@3) atnaflussuulayiaseassy

a a

1.3 ynauluesdng Adaudanlunisuasemiannudalud 7 srdudfieuAes
o v

(Benchmarks) La¥ Best Practices a1N29/Ansaue] ARANHMEAGNLAAIAY (LFN13950
i

o o A 9 = o s A S o e s o
ANUUINUNARNLAAINL ) LASAINDIANTDL 1 NA NEUZLANANAUIAB AT

14  @3ANIHNNN90NaNan Best Practices atinafluszuy  Heganudannsiden Best

Practices aanuiiluanans uaznisdnindeaglunizeunlifu (Lessons Learned)

1.5 B9ANIWILATIAN “Tacit Knowledge” Wsa Auuaziinee Nagludayaains daiin
o« =l v ' ¥ = ' 4 g < o
aniszaunisaluaznisBeuiaesusiazau uazliiinsthenennanufuasineeiiu - v

71989ANT

EMLNAU / HBUITR © (CKO / §1iann9szsingagm)

9

WULWBasN 6 LL‘LI‘l.I‘iJ‘J‘$Lilu’ﬂ\‘lﬁﬂ‘a‘ﬁluLﬂ\‘lﬁﬂsﬁﬂ’]‘i'&hﬂ’liﬂ’)’]“% nuIM 2 - ﬂ’]’)$é’1j’]

Tsnenudiaaausnuauazlsuiiininesdnszasinuinisaiiiunisluizeanisdanisaauieslusyiule

0 - lifhas / Htlasnnn 1 - §ifiae 2 - Hresuiunany 3 - Hluseauing 4~ Fluszsunfnin

nNIA 2 NTEUN dandat / vihat

o

2.1 fusmsimualinisdnnisanugilunagmindnAnyluasdns

54

-

2.2 fismanszningn ansiu@uning (Knowledge Asset) Nanunsntin 1l 1%iAn

ool o

dselamiiiuesdnsls  uasinisdpvinnagnindaian  inetindunindaansiniag 114

selemd (1hu Hnenvatnetilsz@ninan Ussdnsuaniniu  WiidnislfmaBanasnas

i 4 v = VYOV a G| 4
AINANNARINTT a3 eANawa Al lHiEnng s

¥

2.3 03ANaiuEeINIBeUsI89YAAINT  LNBALATN Core Competencies lANTIN Bt 17

a

@ ' d” o . ] . =
BANLNTITY bazWeNU Core Competencies 1‘1)134‘1 (Core Competencies #N1ENY AN

LIUTRAMNANNITOLRNIZNITBIBIANT)

a g ' v 3 Y 3 | ] AﬂJ rAﬂl 3 A
24 miumumﬂumimwmﬂm’mgmmﬂ\mm Wudaunisaaannsinasans 14

dsznavlunisiansanlunis Usuidiuna wazlinaneuuwnuynaing

EUNAN 7 HBUTR © s (CKO / §jtiannsszingeqn)

9




ANANISAANITAINS NN rJEn1sU]LR i 18

LULMESN 7 wuulssiiuaIANSAULEERAINITAANITAINS NNIA 3 - TAUETTNIUIFINITAANITAINS

TsngudinnnusinuansuarilsviiiuinesAnssasinuinisaiiunis luisasnisdannisannsiag lusyaula

0 - lifhas / Htlasnn 1 - {diae 2 - Hgesualunany 3 - Hlusesuing 4~ Fluszsmanin

nu9m 3 TRUEsNlUERINITARNITANNS Aanidlag / e

U

3.1 aaAnsaadinuar WineaiuayunsuanasuEeuduesyaaing

3.2 wiinewlueadnaineu Tnadlamedeyauariinnnliitiedelanuuaziu

3.3 aAnImsEmind)  SAQUseasAANIeINIIANIIANNG  AD N9ATIN WTBLANYU

U ¥ 1YY a ] a} dl v
QMﬂ’]eL'MLLﬂQi‘ﬁUi‘ﬂ’]i‘LLﬂiﬁu’m\‘i’]ui’]LﬂEJ']‘]J'EN

3.4 esAnsduasuliiyaaing tiannsiews Tnanislidasclunisdn waeni9vineu

souansziulininana3eassdalug o

o A ' = Y @) k2 = @ Aa
3.5 ‘v;nﬂuluﬂqﬁﬂ?n@mma‘u‘augtﬂuummmemmumm@mmnﬂﬂu

EMLINAU / HBUITR © (CKO / §1iann9szsingagm)

LUUeSH 8 wUULlSEINUAIANTANLEIERINITAANITANNS  UNIA 4 - nAlulagn1gannIsANNG

Tsnenudiaarusinuauazsziiindinesdnszesinuinisaiiiunisluizaanisdnnisaainies lussaula

0 - lifas / Htlesnnn 1 - §ifiae 2 - Hresviunany 3 - {luseAuig 4~ Fluszsunfnin

nuam 4 — ATUlaENITIANITANNG dandat / vihat

T 2
o o

4.1.matulagnlddqeliinnauluesdnsdeansuar@enloaiulfagnaindaianialy

AIANTHAZILAIANINNEILAN

4.2 walula@nldnalifinrdsnnaguesasdng (An Institutional Memory ) Ainawlu

AANFANNTIEN DA LS

4.3 malula8@nlivinliyrainsluesdnadinlauasinddafun ld13n9nn 0 iy Aax

fiRannsuazANAIANIY WoFnsIuazANAR LU

4.4 avFnaimwszuumalulatiansaumalnetinanuiioinsaely

& A A v dl o dd‘ 1 v o d‘l d’ o
45 e4AnnszResasunazinalulagNdqe linidnaudeansidenlaanuLay

Uszanuanuiuldniu unlluesdng

=

4.6 FTUUANIAUNALEIIANTTNYRA1A (Smart) 1HdeyalfviuiniAindueie (Real

U

Time) wazdiayasnsaumnaluszunianudeniaeii

ENUNAN 7 HBUTR § s (CKO / §jtiannssziugeqn)
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wunvein 9 wuULSZINURIANSAULBAITAINITAANITAINE  UNIA 5 - MFIANANITIANITAIINS

TsngudinnnusiruansuazilsuidiudnesAnsaasinuinisaniiunisluzesnisdannisannsias lusyaule

0 - lifas / Htlesnnn 1 - §ifiae 2 - Hreaviunany 3 - HluseAuiig 4~ Fluszsunanin

IR 5 NIFIANANITIANITANNS dandlag / vinad

o

5.1 a9ANINRDNNINANITDTANTEN NNFAANITANTALNANITANTUNINE ATy 299

B9ANT 1 NAANS AU 1IN Aunisiunesdng (as

5.2 a9ANINNNINUUARITIATBINIIAANITANNG IARILRNTE

o o

5.3 aneaainlude 5.2 'ENﬁrﬂi@iﬁl"]\?ﬂ’]'m@llﬁ@ﬁﬁ‘”ﬂ'ﬂ’]\iﬁ]'ﬂ‘ﬁ’)ﬂﬂ@’]ﬂ’]’iﬂﬂﬂﬂLﬂuﬁ]']l,\iu

'
o

e (gu Bunuitanli v fusdsainadusafulion (g mnftonelaaed

v a V6 Y a v @ K o
wunld1i3nng ﬂ’]’i[?]’ﬂl]@u@\‘iﬁ;l]ITUi‘ﬂ’]ﬁ‘iﬂLi’)‘IJu NITINRUNLANTINT 1A )

v

s o o Yo a : o o o Ao o
54 ﬂ\?ﬁﬂﬁ\llﬂ'ﬁ\'ﬂﬂ@??m?WEﬂﬂﬁ‘iﬁﬂUﬂQﬂﬁ‘iN[ﬂ’N’l V]N’é‘hu@qﬁﬂémmqiﬁﬁquﬁqqﬂgﬂl'ﬂ\ﬁ

a9

BIANIANY W

EMLNAU / HBUITR © o, (CKO / j1i3mn392A1ge4 )

’ﬂ‘ii'lﬁ’ﬂ‘uﬂ 1uﬂ’1?ﬂ?yLNu‘ﬂ<1ﬂﬂﬁ‘[§]uL@\‘lL?‘ﬂ\iﬂ’]?’ﬂﬂﬂﬁ?ﬂ"ﬂﬂﬁ‘ (Lﬂuﬁﬁ‘ﬂu’]%‘ﬂﬂ ?QJV’]Q’\NL‘H’WI@ ‘Vlﬁ“ﬂllﬁ&l

i/

NNFRANINLAD) LAY Lu@ﬂsvmuu@fﬂm”mm@ RuaasluLLLNasy 10 A9

e a 4 = o 1% PP
wuuwWasun 10 ?ﬁﬂﬁﬁuﬂﬂﬂq‘iﬂizLNuﬂﬂﬂﬂ‘iﬁluL’ﬂ\iLi’i’)\iﬂ']‘iqmﬂ']‘iﬂ'nﬂdg (ﬂﬁ‘ﬂﬂ"lf?ﬁ@u”])

BTN oo

e 1 a o o
L bl e WUN../...

v v o a - a4 o 3y a o aa o ;
mm@wﬂimummmmumqLimmi@mmimmg Nan1Tasidu (ZQ\?V]JJ@%/V]’]@%IJ)

EMLIMAU/ HBUITR © s (CKO / f1iann93zsugagn)
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4.9 arnuuuedu 5-9 vise 10 WithdayanlfainnislszifiuesAnsnues inldluntsinuuaianssy

UATEATIRL AR TWUNUNN39AN12A9NLE (KM Action Plan)luuuumady 11 uay 12

410 aliinnsanvinLEBNIIAANITAINT (KM Action Plan) Nilss@ntnannau liiesAnsieszidiu

s ] < o o o o
{laqauaaNgLsa (Key Success Factor) mm‘umifma:uummmm?mm’g wazn17unszuu

UfR  wialiesdnsszy wn 5 dadeaudn e liduussingunisdnniuaun1sdnn1sanmg ( KM

Action Plan) Wignunsnrirszuu i lfednafugdsssunielumiaeanu

411 N1FAATIUNUNNGAANITAING (KM Action Plan) Aqgaziatsannisisianlasiudiaiauanis

o

wasuuilas (Blueprint for Change) mudszifiugmamnant NlFUNRudetaualiuda vivehegludas
MAUPUR aeesAnsldidnaen iluuanll sutlszann w.a. 2548 1w
4111 KM Team #esdsynavdoeles Atuvdasnule miseanule ianidasly n1sniniu

by a Yy @ = v o 3y A o v oA A gy oa '
Wviune KM ‘V]L'Zﬁ‘ﬂﬂ‘lq fAsazimanleniuriidases n9aalLNLLaruting - e liidlunidaesu

W29 UEI T8N U9989ANS
4.11.2 fnigeslasieslifuacngainnisineusy Arsavidenlaaiuiode yaains

4.11.3 BnirasladiasnisldmaTulad Wy fu 1T Arqsazidanlasiusindamalulat

412 MIRANIUNUNIIAANITAINT (KM Action Plan) masazinuuadunaiumsluisessalilils

Anel

4.12.1 TUnaNLINN992AUGgA, CKO wasiinau KM deegununausaniuiiudasszazioanmniu

u a

ANNzaNne luTlauilseunn w.A. 2549
4.12.2 FunanidanEnedinfnnunanisa1iinaiunin. KM Action Plan Tag

| o e o o Py A yy o A = = >
AIUTITNNTLLASAIUNIA ‘-\::mm'mmeJLu‘ﬂ‘w’]LW@%MWL@H@VIL@HH’]OGMWN AUAUIUBDINAINLS

Wusrazmuaumnizanniel thautssunn w.e. 2549

NG,
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puuWasy d1usuldaninunun1sanNIsAINS (KM Action Plan)

Anuuunedy 5-9 viza 10 liindayanliainnisdsziiivessnsnuies uaznisnivun tfadeuv

A11841134 (Key Success Factor) 81l lunisinuunnanssuuazsaaziaensi1ee luununis

AANNTANNE (KM Action Plan)luiuunain 10 uag 11 ANANsU

wuuWasy 11 sHukkuN19AN13ANNE TudI1eaN1TNINANTELIUNIIAANI2AIINE (KM

Process) Waliinnsanninisdnanisasiuesasinsaiuliateiliszuy

wuuvlady 12 Wuiaunisdnnisannsd ludouaesnisinuuatfadtwindannieluessns Nazin

o

liinnsdanisanagiinauliuariaaudetiu Tneldnseuauninidnisdnnisnisulasuuilas

(Change Management Process) tialiinszuaunisdannisanisg Nadnuyuselllfiesng

oo
ARLUAN

LUUWe

51 11 - WHUNIFAANISTAINS (KM Action Plan) : NSEUUNISAANITAIINS (KM Process)

BB LTI I e
RN KM (DESITEA STAIE) © .o

WU TARRATATIUIUBITN .o

AP

P

a ada a v Aﬂl A v
NAanNgIN Qﬁﬂ’ﬁ‘?j TLHUTIRN ekielgl lnnng LATRIND/ sutlszane HIUNATRL | ADTUL

AIINETA gunsnd

1 d” E
NIILNTAIING

NN9RLAY

WANMIAINS

N3ARAIING

Widuszuu

n3Uszuna
LAZNAUNIE

2
AT

9y =
NITLUNON

2
AT

ARETENSUAT
wanLLlas

AYNNG

a A
[AMEITI IR

Emumaw/and® : unansu winnssu (CKO / HLisunIseaLgedn)
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WULWBFN 12 — WNUNISAANITAAINS (KM Action Plan) : nsEuaumsLisusannIsmsitlasuuilas

(Change Management Process)

BOMUAIIL | oo oo

RN KM (DESITEA STAIE) © .o,

miwﬁa’fmmmiﬁlﬂugﬂﬁﬁu s

AneL fanssu 38N svezinan | faaie | dlwany | wiesiles | sszn| Efufiemeu [anme
ANNENTA aunsnd

1| P3wizaNNg
WAY
Usunlasu

NEANTIN

2 | nsdeans

3 NIzUIUNIT

A~
LAZLATANND

= 9
4 [AMEIY IR

5 | n9iaNa

6 | nsangas
FULHLLAZNNT

191994

EMumawanl® : wiensu winnssu (CKO / §Lisunsseaugeqn)

IHAARTINLHIUNIIAANITAINT (Km Action Plan) suuuuwaiu 11 -12 Buibeausa liessnsdnni

v
o

wuuWada 13 INadgNUlss N NI IANHLUANN LN LNNIIANITANNT AIT

wuuWedn 13 agleudsennunisAdnauANULNUNITIANITANNS
BOVAUINL 1o
Flvisne KM (DESITEA SHALE) Ittt ettt e
UERTARATFEIUGUOTIN | oo oeooo oo
N . L | sudszane - -
AL | NANITUATNWNUNIAANITAING T W.A.2549 e ...
(L)
ENUNAU/ HBUTR o (CKO / §1ismn9szsiLigagm)
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UNN 5 : NISAIINUALATIRSINNNITU KM

TASIRE19NNNN KM

- Timsauuayuluaumne e Wiy niwenns

- WiASnmuusiuazsandszgananisandulaunansvitnu

lpdsnsnnaanunisaiiunig

Nsni

uazgilassase iinaUALANEYINY

- ApvuRBUNsAaMsANNsluasAnsiiatauailseau

v v o A a e
- FINUNANTA ML UNULAEANNALNEIABLTEEY
NINUI

- nANAN AnmuaNNmMantuasdsziiunaialiuilgeunla
- UszanuanunuamsilEnwuas ANy

SUCHERS HETIE K WP R PR BRI R R TEES £

LAUATNYUNING SRR el L R N T e L R B IErIPRa
q

- 15 A UNUN LA AN ULATHINTIN

- AL RUNITANLARUNLASUN A LWNNE
- ARYFIENUANNALUENTRIN U UFIUNS LR ATRL

- il wuvadenia” lwEeansannisanag

- 1ilu Master Trainer AMUN1TAANITANG

D o ¥ o = A o \ | A
1. ﬂq?ﬂﬁ‘gﬂqﬂLLQOQIﬂ?Q@?qQVINQ’]u KM ﬂﬂiﬁ?:ﬁuﬂﬂ ‘ﬂ‘ﬂ-qu@Q@, FLAUINTY BRECUUIENTUN

o o 1 o &

AainegmniesAnstaqiiu Whensaasaaviaaantinfiuaz AN URATALTBYN AWML
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